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Prior to economic crisis since 2008, women’s labour force participation and employment rates have grown all over the world within the context of globalization where as Turkey differs from most countries with no increase. This situation is associated with low demand for female labour as well as with socio-cultural factors limiting the supply of female labour.
At present, due to the economic crisis and the phenomenon of growth without employment creation prior to economic crisis the unemployment rates have been increasing in Turkey too. According to TurkStat in the period of January 2005-January 2010 seasonally adjusted unemployment rate increased from 10,3% to 13,1%. In addition, while the rate of population growth has slowed down, population at economically active ages continues to grow and this exerts a rather heavy pressure on labour markets. No substantial increase in unemployment triggered by growth without employment is closely associated with large numbers of women at economically productive ages remaining out of labour force.
Within the framework of gender-based division of work and gender roles, women in Turkey are mainly assigned the task of household chores and childcare. Household responsibilities of women largely prevent women to join the labour force and seek jobs. Moreover such factors as limited availability of jobs for women, heavy working conditions and low wages are also factors making employment unattractive for females.
Female labour participation rates in Turkey are falling steadily. Nowadays female employment rate in urban areas is 16% while the seasonally adjusted labour force participation is 48,9%. Statistics show that women’s labour and employment improves with education, deteriorates with marriages, concentrated in informal employment in urban areas and concentrated in agriculture in Turkey. Besides these general features there are huge differences in employment situation of women in different regions of Turkey. 
At present, although gender equality is recognised in legislation and very low levels of female employment is accepted, the solution is not in the context of major headings related to employment but of social inclusion and poverty alleviation with focus on two major package of measures. The first is the promotion of flexible forms of employment and the second consists of encouraging women to self employment and supporting women’s entrepreneurial initiatives. Flexible employment mostly manifests itself in informal forms of employment remaining out of social security coverage. Unless the social target of expanding full time, security covered and unionized job opportunities with equal access and participation by women is adopted, the coming period will be characterised by women’s engagement in specific types of jobs that will further consolidate existing inequalities in labour markets. The same can be said about the promotion of female entrepreneurship. Own account working is also one of those forms which entails lower earnings, absence of social protection and uncertainty. 
Women’s employment in Turkey will be discussed in this study within the contexts of globalisation addressing the facts provided above by using women’s labour and employment statistics for the last quarter.   
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