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Purpose – The purpose of this paper is to explore the motivating factors for the participation of BME undergraduates in Science, Engineering and Technology (SET) in the UK, and the barriers that they experience to progression, attainment and employment.
Design/methodology/approach – the empirical study is based on the analysis of 168 questionnaires returned by current and past SET undergraduates at/from the University of Salford, UK, and 18 semi-structured interviews with the same. 
Findings – our study found that SET BME graduates had to work much harder after graduation to find employment and that employment prospects are greatly improved by having gained experience, either through work placement or extra-curricular activities, and having developed other than purely academic skills.  However, the study also found that while BME students were equally enthusiastic about undertaking a placement, they made less use of University services designed to improve skills and promote personal development, and were less likely to take part in SET-related activities outside their degree studies.
Practical implications – the study recognised that universities understand the importance of developing skills and support the acquisition of practical experience through such as placement schemes.  It also recognised the open nature of the institution at which the students that took part in the survey were studying.  However, there clearly still remain issues, yet to be addressed, for BME students regarding maximising their employment prospects after graduation.
Originality/value – The findings are based on original data collected during the 2006/2007 academic year.  The work was funded by the European Social Fund (ESF) and took place from January 2006 to June 2007.
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