Women in the Architecture Profession: the absence of equality, diversity and inclusion?
Women have long since been involved in the architecture profession, originally in an amateur philanthropic role (Walker 1989) where designing social housing for estate workers was seen as a suitable past-time for an upper class lady. Once architecture became professionalised at the end of the nineteenth century the most a woman was allowed to do was to trace plans and write specifications. At the time it was seen as making use of women's natural skills in that it was demanding and required high attention to detail (Walker 1989). 

In addition, the women who worked in architecture practices were frequently restricted to drawing board work because of supposed difficulties they would encounter in the inspection of buildings on site. Even within the office environment there existed what Walker (1989) refers to as ‘a system of architectural apartheid’ with men and women being located in separate rooms. This was carried out in the name of chivalry but restricted women to the lower positions in the profession.

The 1891 census shows that there were nineteen women architects in England and Wales and a further five in Scotland (Walker 1989) even though they had not yet gained RIBA membership. It was 1898 before the first woman applied for RIBA membership, which was initially refused on the grounds that it would be prejudicial to the interests of the Institute. 

Further women were admitted in 1900, 1911 and three more entered in 1922. There are no records of any designs by these women but the first female member won an RIBA essay prize in 1905. Another woman, Elizabeth Scott, won an anonymous competition in 1928 to rebuild the Shakespeare Memorial Theatre in Stratford upon Avon, providing conclusive proof that women could design as well as men (Matrix 1984). Melvin (1997) reports that the formation of the RIBA (Royal Institute of British Architects) however, did nothing to help the position of women architects because it reinforced and entrenched the inequalities which were present.  
Women experienced particular difficulties in the post-war period, as during war-time they had been actively invited to take up architecture to counter labour shortages but afterwards they were 'encouraged' to return to the home in their role as wives and carers in order to make way for the large numbers of soldiers returning home and requiring employment. 
Examined against this historical backdrop of exclusion, the careers of women architects in the 21st century are examined using a career life history approach. In-depth semi-structured interviews were carried out with 37 women members of the RIBA (Royal Institute of British Architects). Findings indicate that women are still struggling for recognition despite legislation and other initiatives designed to increase their representation in the profession.
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