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Abstract 

Gender inequality persists in Thailand.  Despite legislative changes to promote gender equality in society, progress has been slow.  In the workplace, women remain under represented and under utilized in management and are less visible at the upper echelons of leadership.  Through case studies of two women executives, the paper examines the barriers and the facilitators to their career advancement.  The findings indicate that career obstacles exist at the individual, organizational and societal levels and highlight the importance of adopting a holistic approach to understanding the lack of women in management.  Whilst cultural norms and social attitudes towards women appear to pose the greatest challenge for women aspiring to management positions, women’s own career aspirations as well as their socioeconomic status also play a key role in contributing to the advancement of women’s career.  Implications for women, organizations, and policy decision-makers in governmental bodies are discussed.

Key words:  Thailand, women executives, cultural norms, career barriers, career advancement, gender equality

Category: Research paper/case study
Bio

Dr. Vimolwan Yukongdi is a Senior Lecturer in Management in the School of Management & Marketing at the University of Southern Queensland, Australia.  She holds a Ph.D. degree from the University of Melbourne, MBA from the University of Pittsburgh, and BBA (Magna Cum Laude) from Assumption University.   She has lived in nine countries, including Malaysia, Thailand, Denmark, Japan, Kenya, Pakistan, USA, Australia and New Zealand.  Vimolwan has worked at Esso (ExxonMobil) and in the consulting industry. She has held academic appointments at universities in Australia, New Zealand, and Thailand, including the University of Melbourne, University of Newcastle, Central Queensland University, Massey University, Assumption University and Bangkok University.  Her research interests are in leadership, participative decision-making, and women managers in Asia.  Her research has appeared in books, journals, and conference proceedings.  She currently serves on the Editorial Review Board of Equality, Diversity & Inclusion:  An International Journal. She is the co-editor of research-based books, The Changing Face of Women Managers in Asia (2009) and Women in Asian Management (2006).  

Contact details:

Dr. Vimolwan Yukongdi

Senior Lecturer in Management

Faculty of Business

School of Management and Marketing

University of Southern Queensland

West Street

Toowoomba

QLD 4350

Australia

Tel. + 617 4631 5496

Fax. + 617 4631 1533

Email: vimolwan.yukongdi@usq.edu.au
