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Focus: 

This paper presents initial findings from a literature review currently in progress as part of a PhD study on ‘Identity, Inclusion, Lifestyle and Career - a comparative study of Lesbian, Gay and Bisexual people living and working in the United Kingdom and Republic of Ireland’. 


Aim of paper: 
*To provide an overview of the research project, rationale and intended methodological approach.

* To highlight the social and legislative advances which have occurred in both countries in recent years and the impact of these changes for LGB employees in the workplace. The paper will discuss the respective social, economic, religious and demographic factors which shape   debate around LGB equality in both countries.
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Abstract

Lesbian, Gay and Bisexual people living and working in the United Kingdom and the Republic of Ireland have witnessed a decade of progressive legislation which has introduced unprecedented rights and protection under the law. 

Recent years have also seen positive changes in attitudes towards LGB people in both countries (British Social Attitudes Survey 2008, GLEN 2009)

Despite this, research by the Equality and Human Rights Commission suggests that, in the UK, homophobia still significantly impacts on the lives of LGB men and women and remains entrenched within institutions and communities (EHRC, 2009) while research indicates similar issues for LGB people in Ireland (Danish Institute for Human Rights, 2009).  

As members of the European Union, both countries have been affected by the Employment Equality Directive (2000) which required all European Union Member States to introduce legislation making it unlawful to discriminate on sexual orientation in addition to the three other grounds it covers – religion and belief, disability and age (Waaldijk and Bonini-Baraldi, 2006). 

The directive concerning sexual orientation was introduced in the United Kingdom in 2003 (Employment Equality (S.O) regulations).  This legislation outlaws discrimination on grounds of sexual orientation and can be seen as part of a wider legislative package introduced in the UK since  the election of a Labour Government in 1997 and the subsequent signing of the ‘Social Chapter’. This period has seen the abolishment of Section 28, equalised age of consent, a lifting of the ban on openly gay people serving in the British Armed Forces, Civil Partnership Act 2006 , Adoption rights and the 2007 Goods and Services Act.   

In the Republic of Ireland, legislation outlawing discrimination in employment on nine distinct grounds (including sexual orientation) was introduced earlier than in the UK by way of the Employment Equality Act 1998.The Equal Status Act 2000 provides legal protection against discrimination in the delivery of goods and services, whether provided by the State or private sector. The recent Equality Act 2004 is of particular relevance for Lesbian, Gay and Bisexual people is that it widens the definition of sexual harassment in employment to include same-sex harassment (Equality Authority, 2004).
Despite the introduction of the Irish Employment Equality Acts 1998-2004 (EEA) and the general improvement in the legal framework, the number of sexual orientation cases in Ireland remains very low. Research by Walsh et al (2007) examined this issue and concluded that given the nature of sexual orientation claims and the need to come out, many LGB persons are unwilling or feel unable to bring cases forward.
Same sex couples in the Republic of Ireland do not currently enjoy legal recognition (Danish Institute for Human Rights, 2009) although a civil partnership bill is currently under discussion in the Dail. 

This paper will provide a comparative review of Equalities (Sexual Orientation) legislation and organisational policy and practice as experienced by Lesbian, Gay and Bisexual employees in the United Kingdom and the Republic of Ireland.

highlight the social and legislative advances which have occurred in both countries in recent years and the impact of these changes for LGB employees in the workplace. The paper will also discuss the respective social, economic, religious and demographic factors which shape   debate around LGB equality in both countries.

The paper acknowledges that while Britain and Ireland share a historical and geographical ‘interconnectivity’ both countries maintain quite unique social, religious and political traditions which can influence the nature of social and legislative change in this area.

Attention is also drawn to the relative lack of research in this area. In particular, there has been little or no comprehensive research on the labour market experiences of LGB persons in Ireland (Danish Institute for Human Rights, 2009). 
With the advent of legislation outlawing discrimination on the grounds of sexual orientation across European Member States, it is important to address the progress being made (in this research within the UK and the Republic of Ireland) to incorporate it within organisational equality/diversity policy and practice.
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