Inclusive clinical education: myth or reality?
Over the last 30 years physiotherapy has become an all graduate profession and has evolved from being largely populated by white, female, middle class school leavers into a much more diverse and inclusive workforce. This complex process has been facilitated by legislation, widening participation initiatives, consumer demand and changing patterns of health care reflecting the increasing diversity of patient populations. 

As a profession, physiotherapy has consistently embraced the medical model of disability (Owen Hutchinson 2004). The professional media reinforces the image of the typical physiotherapist as someone who is non disabled and physically active. Many practitioners regard disabled colleagues as falling short of the ideal because they believe that they are restricted in their practice.  

Traditionally physiotherapy has been a recognised career option for blind and partially sighted people. More recently, however, students with an increasingly wide range of impairments have successfully entered the profession, although many continue to encounter prejudice during their clinical placements and subsequent working lives.  
Approximately one third of physiotherapy education takes place in the clinical setting. Whilst universities are generally becoming more inclusive and provide both anticipatory and individual reasonable adjustments to facilitate curriculum access for disabled students, experience confirms that this is not necessarily mirrored during the clinical elements of their programme. 

The reasons for this disparity are complex and include: lack of communication between university and placement; failure to implement anticipatory measures and poor student engagement. By far the most impenetrable barriers, however, are the attitudes of clinical staff which can be prejudiced and stereotypical and often lead to inequalities in students’ experiences. 

This session will explore these barriers and the possible reasons for their existence. 
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