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Occupational gender segregation in science, engineering, construction, technology (SECT) is a common persistent feature, both in India and U.K. Even though culturally the two countries differ in various ways, the under-representation of women in SECT is widespread. UK is already higher in the ranks with regards to the Gender Empowerment Measure (GEM) score and India is not. This clearly means British women are more empowered than Indian women. But India’s annual Gross Domestic Product (GDP) growth (ranging from 5-7%) has been very promising. A higher GEM empowers women but is not indicative of decreasing segregation as is evident with Sweden and Japan and only tells a part of the story in terms of equating progress in gender relations, specially with regards to different sectors of SECT, i.e. ICT. Social and labour market policies in both countries have an impact on the configuration of women’s employment and how this shapes gender relations. 
In this paper we discuss our findings of an international comparative research undertaken between India and Britain in the SECT sector. We explore the working practices and cultures of science, engineering and IT companies as a factor in causing the under representation of women engineers. With fifty interviews with SECT professionals in the two countries, we discuss their views on higher education, recruitment and employment practices, work-life balance, opportunities for progression and retention in the two countries. Our findings and analysis compare the gendered aspects of SECT profession and how this relates to segregation.
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