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Abstract

Consistent with the global trend, US-American Human Resource Management practices are becoming increasingly popular in Pakistan, a South Asian country. This phenomenon has created very complex situation for managers, and employees especially female employees, socialized on the basic principle of gender segregation, to work in gender-mixed organizational environment and work-teams. The intricacy centers to the point, how to manage conflicting expectation of organizational culture as well as national cultural norms. 
By considering a contextualized view on roles and behaviour of women in developing countries in general and in Pakistan in particular, a better understanding of gender differences is vital for effective workforce management in the contemporary organization. However, the research in this area so far has been largely limited. Considering this gap, this paper aspires to explore the life of women in changing work place. We also try to figure out the ways through which these women manage the conflicting assumptions of local and organizational culture for advancing their career without losing social moralities. This paper is based on qualitative research approach. A field work of 2 years and four months was conducted in a medical corporation working in the capital city of Pakistan. During this field work, various research techniques like participant observation, in-depth interview, key informants and case study were employed to gather first hand/ experiential data from all segments of the corporation.
Our study leads to two main conclusions: First, the women use indigenous ways of transposing the impersonal relations into personal associations to manage the conflicting demands of organizational and national cultural; second  the organizational culture has fairly influenced the behavior, attitude  and life style of Pakistani women.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                  
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