EXTENDED ABSTRACT
Evolution Invisible Identities: Workplace Experiences of Parents in LGB-Led Families
The theoretical backdrop for this theoretical paper is the emerging literature on stigmatized invisible identities (Clair, Beatty and MacLean, 2005; Ragins, 2008).  The inherent stigma associated with various invisible identities (e.g., sexual orientation, chronic illness, and - to a certain extent - pregnancy) places an individual in a vulnerable position (e.g., due to discrimination or harassment) if such an identity becomes known to other(s) in the workplace (Beatty & Joffe, 2006, Clair et al., 2005, Ragins and Cornwell, 2001, Ragins, Singh and Cornwell, 2007).  Thus, placing a burden of maintaining the identity as invisible (hiding/passing) or disclosing the identity (Dejordy, 2008).  While some attention has been provided to the timing and need for of disclosure (e.g., pregnancy as stigma; cf. Greenberg, Ladge and Clair, 2009, King and Botsford, 2009), limited attention to date has been given to the evolution of a new identity over time and how changes in saliency of such identity may impact the disclosure-passing decision.  In addition, while recognizing the myriad of stigmatized identities, theory and studies to date have focused on modeling one stigmatized identity at a time.  The current paper aims to enhance our understanding of workplace impact of invisible identity by incorporating the evolving identity of new parents in non-normative family structure (as an evolving stigmatized identity) and the intersection of such a stigmatized identity with a non-heterosexual identity (sexual orientation as a stigmatized identity).  Advances in reproductive technology, as well as changing societal norms and legislation, have resulted in a growing number and variations in LGB-led family structures in many countries (where by one or more of the parents self identifies as L/G/B), which deviate from the normative family structure (heterosexual couple).  As result, organizations are and will be faced with related demands/opportunities to adapt internal policies and provide an inclusive work environment.  The understanding of the disclosure-passing decisions shaped by multiple stigmatized invisible identities in the context of emerging parent identities in “non-traditional” family structures will help to inform these potential changes.
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