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Background
In spite of the fact that migration theories have developed considerably over time from varying perspectives (Iredale 2000), women continue to be invisible in the literature on migrant professionals. Kofman (2000) argues this is a result of research that focuses on male-dominated sectors where migrant women are casual workers and the elite, men; the narrow focus of research agendas on “the higher echelons of inter-company transfers among whom women and ethnic minorities are few (Adler,1994), methodological individualism which assumes the international migrant to be male, single and family-less and the assumption that women migrants are unskilled mainly because the majority of them are admitted on the basis of family reunion although many of them are more qualified than their spouses or partners. Kofman argues that even feminist approaches to the examination of migrant women suffer from the problem of ethnocentricism, assuming homogeneity of women generally and migrant women in particular. This perception of migrant workers has virtually obscured the experiences of the highly skilled ethnic minority migrant woman from developing countries living in the UK. Further, the literature assumes migrants’ lives begin in the host country and little is examination is made of their lives prior to migration and how that impacts their ability to pursue careers in the host country.
The main aim of this paper is to employ Pierre Bourdieu’s (1990) conceptual and methodological frameworks to explore the experiences of Black migrant women working in the legal sector, a sector which is increasingly becoming feminised and where the number of ethnic minorities is on the rise. The paper seeks to answer the following questions:

1.  In what ways do gender and ethnicity shape the positioning of highly skilled BME migrant women within the legal sector?
2. How does their position mediate the ability to acquire and use various forms of capital to pursue career goals?

3. How do these women negotiate the gendered and ethnicised pathways in achieving career goals?
Methodology
The paper is based on data from a wider qualitative study of Black women entrepreneurs in London. The data for this paper is culled from in-depth semi-structured interviews with eight Black migrant female lawyers, documentary analysis of legal sector policy and observations of the women in their businesses.

Findings
Findings indicate that black women migrant lawyers occupy a gendered and ethnicised space in the legal sector, characterised by post-colonial paradigms, exclusionary training and work practices and cultural ethnocentricity. As such these women find it particularly difficult to both acquire and use various forms of capital (economic, cultural, social and symbolic) to pursue and advance their careers in the sector. Nevertheless the participants of this study negotiated and confronted these challenges to the acquisition and use of capital in the host country through the use of both achieved and ascribed symbolic capital from their host and home countries. The paper makes a significant contribution to the understanding of the layered nature of migrant experience.
