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Extended Abstract: Expectations regarding the prototypical characteristics of the race of the leader have been shown to explain why White leaders are preferred over racial minority leaders (Rosette, Leonardelli & Phillips, 2008). The goal of the present research was to assess if positive affect moderated the use of a White leadership prototype.  Positive affect may lead to more liberal use of schema and information processing (Forster, Higgins, Bianco, 2003). This reasoning suggests that positive affect will be associated with increased bias in favor of majority members when perceivers hold a race-specific leader prototype because perceivers rely more on heuristic processes.   Alternatively, positive affect may lead to the use of a more liberal vigilance parameter in which perceivers use a more generalized prototype of leaders (Medvedeff & Lord, 2007), which would reduce bias in favor of majority members. The purpose of this research was to investigate these two competing perspectives.  Across three studies, our preliminary findings showed that White leaders were evaluated more favorably than Black leaders, but only when positive affect was high. Our findings contribute to existing research which has shown that positive affect increases dominant category use and makes leadership categorization more exclusive. 
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