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Abstract:

Purpose: This theoretical paper is attempting to reconceptualise work-life balance debates by placing the focus on the life component of the work-life balance equation. It reviews key issues of diverse social groups and acknowledges different forms of life in work-life balance debates. It outlines key work-life balance issues in international contexts, mainly in non-western, emerging economies. 

Design/methodology/approach: This is a theoretical paper which provides a critical review of existing work on diverse social groups through a work-life balance lens.

Findings: There is a need to reconceptualise work-life balance debates, acknowledging diversity across and within groups and also in relation to location and regions.

Research limitations/implications: N/A (theoretical paper)

Practical implications: Managers should reconsider performance measurement approaches, which should genuinely focus on performance and outputs, rather than inputs. A sensitivity to the possibility of different life experiences, informed by individuals’ experiences and social group membership is important if diverse staff will be engaged and committed to their organisations. It is important for organisations to move away from a ‘one size fits all’ approach when offering suggestions and solutions to balancing work and personal life demands. 

Originality/value of paper: There is presently, limited research investigating the experiences of diverse social groups through a work-life balance lens. This paper therefore contributes to this under-researched area, by reviewing work and life experiences of social groups and arguing that work-life balance debates should acknowledge this diversity and extend work-life balance discussions to engage further with the experiences of diverse social groups.
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