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Much sexual orientation research has focused on lesbian, gay and bisexual (LGB) people as a homogeneous group rather than reflecting the diversity which exists within the LGB population (McManus, 2003).  Taylor et al. (2011, p.4) remind us of the need to explore the varied ways in which sexuality may be interwoven with other identities, categories and inequalities and that ‘”intersectionality” as a lived experience’ needs attention.’ This paper will considered the diverse experiences of negotiating identit(ies) at work focusing particularly on age, gender, ethnicity and disability.  
The research took place following the introduction of the Employment Equality (Sexual Orientation) Regulations outlawing discrimination on grounds of sexual orientation in December 2003 but prior to the introduction of the Equality Act (2010).
 A total of 154 LGB respondents participated in the research. Amongst these, 62% were men and 38% were women. Just under one in 10 identified as Black and Minority Ethnic/Mixed Heritage and and just over one in 10 said they had a disability. Sixteen per cent were aged 30 or under, 44% were aged 31-40, 32% were aged 41-50 and 10% were aged 50 plus (Colgan et al. 2006). 
The paper will put the spotlight on BME/Mixed heritage, disabled and younger and older respondents by undertaking a thematic analysis of the in-depth interviews with LGB respondents in these groups in order to explore these interviewees perceptions and experiences of discrimination at work, strategies to overcome these and identify any perceived significant shifts within equality and diversity policy and practice in UK workplaces between 2004-2009. 
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� The Equality Act (2010) was to have introduced provision on ‘dual discrimination’ in the UK but the British government has decided to ‘strip back proposed regulation on dual discrimination’ from the Equalities Act 2010, in order to reduce costs on business (Department for Business, Innovation and Skills, 2011, p7).














