Exploring how gay men manage their social identities in the workplace: The intersection between how we see ourselves and how others see us. 
The focus of this paper is based around the interaction order. Jenkins (2008) defines the interaction order as where our self identities (internal) meet with the external moment or as the dilemma surrounding the internal – external dialectic. According to Jenkins, identities are not unilaterally constructed. It is a two way process. As individuals, asserting an identity is not sufficient as it is also dependent on the categorisation and meanings others we interact with place on such identities. In many respects, how we see ourselves maybe very different to how others see us. Just as each of us identifies others, equally others identify us in turn. Consequently, what people think about us is no less significant than what we think about ourselves.
This chapter focuses on a nuanced area of Jenkins’ interaction order, namely, from the perspective of my sample of gay men in how they construct their gay identity at the boundaries. This is where the internal and external dimension of social identities intersects. It is here where the boundaries may be pushed between the individual’s interpretation of self-identity and that ascribed by others. In many respects, I would interpret the two dimensions as like two shifting plates; one plate the internal dimension and the other the external dimension. The aim of this paper is to explore the degree in which my sample of gay men is on the one hand willing to push their interpretation of their self-identity and on the other  allow the ascriptions and categorisations by others to prevail.

Jenkins (2008:45) argues, identification is something over which struggles take place and with which stratagems are advanced. Consequently, I aim to explore the ways in which my sample of gay men have contested, fought or conformed in the meanings attached to their gay identity. Given recent changes in social attitudes to sexuality (Stonewall, 2007:15) combined with legislation such as the Employment Equality (Sexual Orientation) Regulations 2003, my aim is to go beyond the issue of disclosure/non-disclosure of sexuality which has very much dominated most research in the past twenty years (Humphrey 1999; Griffth and Hebl 2002; Day and Schoenrade 2000). I wish to explore whether gay men have been more assertive or possibly more willing to stamp their identity in the workplace in order to move the boundaries or plates within the interaction order towards their own interpretation of their identity. This is particularly relevant as recent research has indicated that more than two-thirds of gay men in employment in UK feel they can be open about their sexual orientation in the workplace (Ellison and Gunstone, 2009:80). In so doing I aim to answer one of my key research questions namely: 
· How do gay men work upon, challenge, conform to, modify and resist the identities, labels and stereotypes ascribed by others?

Initial data were gathered from forty-five semi-structured interviews with self-identified gay men in a wide range of occupations and ages working in a seaside resort on the South Coast of England.

References
Day N and Schoenrade P (2000) ‘The relationship among reported disclosure of sexual orientation, anti-discrimination policies, top management support and work attitudes of gay and lesbian employees.’ Personnel Review Vol 29 Number 3 346-63
Ellison and Gunstone, (2009) Sexual orientation explored: A study of identity, attraction, behaviour and attitudes in 2009. Equality and Human Rights Commission. Research Report 35.
Griffith K and Hebl M (2002) ‘The Disclosure for Gay Men and Lesbians: “Coming Out” at Work.’ Journal of Applied Psychology. Vol.87 No.6

Humphrey J (1999) Organizing Sexualities, Organized ‘Inequalities: Lesbians and Gay Men in Public Service Occupations. Gender, Work and Organization. Vol. 6 Issue. 3
Jenkins R (2008) Social Identity Routledge

Brief autobiographical note
Simon Roberts has been a full time lecturer in HRM at Bournemouth University since 2004. He is presently a part time PhD student at Queen Mary, University of London.
PAGE  
2

