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‘One cannot divine nor forecast the conditions that will make happiness; one only stumbles upon them by chance, in a lucky
hour, at the world’s end somewhere, and holds fast to the days...”

Willa Cather

Haraway claims that knowledge is always partial sight and limited vision ... for the sake of the
connections and unexpected openings situated knowledge make possible ... the only way to find a
larger vision is to be somewhere in particular’ (1988, p.93). For example, feminists, grappling with
notions of ‘power, privilege, visibility and silence’ (Simpson & Lewis, 2007) have found a range of
epistemological, ontological and methodological positions from which to critique mainstream
knowledge construction and explore the complexity, plurality and messiness (Calas & Smircich, 2009)
of asymmetrical relationships.

The theme of the conference is influenced by its physical location ‘at the edge of the universe’. In this
stream we draw on the ‘edgy’ theme to evoke the familiar dichotomy between ‘margin’ and ‘centre’.
We encourage submissions that venture beyond the ‘workcentric’ core of mainstream organizational
thinking. We welcome diverse views and challenging conversations that will contribute to connections
and unexpected openings.

Suggested themes:

e  Marginal knowledge

e alternative discourse

e careers

e life transition

e emotions (joy, heartache) when researching at the margins
e working at the margins

e historical accounts from the edge
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