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Stream outline:
Gender inequalities in employment persist in universities despite extensive gender equity policies in place in many countries. Studies of university employment have underlined multiple bases of inequality and the mutual interactions through which gender shapes the organisation and its division of labour, at the same time as organisations and work shape gender relations (Benschop & Doorewaard 1998). A key consideration is the profound changes in organisational policy and practice over the past decade (Marginson 2006). The new ‘entrepreneurial’ university (Anderson, Johnson & Saha 2002) concentrates on measurable and marketable consumer satisfaction, with increased focus on exhaustively measuring performance outcomes in teaching, research and international rankings. In the UK there is evidence that ‘these new labour regimes are highly gendered’ (Fletcher et al 2007, 437). Women’s mode of working may privilege less measurable outcomes and involve more emotional labour (Harley 2003) and research assessment exercises may have a gendered impact on recruitment and career development (AUT 2004; Fletcher et al 2007).  Moreover, ongoing inequities in domestic divisions of labour and in caring work continue to militate against women’s equitable participation in academia as it is currently constituted (see Probert 2005).
Increasing variation is emerging among institutions on the basis of workload composition (teaching versus research), type of contract (secure versus insecure), hours worked and the increasing use of non-transparent pay systems. Given different capacities within the sector, there is a widening gap in employment conditions between types of universities (Blackmore & Sachs 2003, 141; Marginson 2006) and between disciplines.  Such changes have profound implications for women working in the higher education sector. 
Beyond the structural factors that stymie women’s achievement of equity in universities, there is a growing acknowledgement of the ways in which gendered social practices – the everyday ‘doing’ of gender – also underpin, and reinforce, subtle patterns of systemic disadvantage (see, for instance, Eveline 2004).     
This stream invites theoretically informed papers as well as empirically based papers that address issues of equity in university employment. While most of the literature to date has concentrated on the academic profession, we especially welcome papers that relate to professional and general staff (non-academic) employees.

Suggested themes: equity policies and practices in universities; occupational segregation; career paths for professional and general staff; women in senior and leadership positions; insecure work in universities; gender pay equity.
Keywords: gender equity; university employment; equal opportunity; women in leadership; women and work; insecure employment; managing diversity.
Publication plans:  we aim to have a special issue of Gender and Education or Higher Education.
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