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Stream outline:

Diversity management is a universal concept which, while it travels around the world, is being differently translated and interpreted according to the local context (Calas et al., 2009). Scholars from various countries have attempted to provide national country perspectives and sometimes comparative papers in previous contributions dedicated to equal employment opportunities (Jain et al., 2003) or diversity management and equality (Klarsfeld, 2010). This stream invites papers that seek to provide additional national or transnational papers on how diversity management is being implemented in specific national contexts. 
Possible themes include: 

This ranges from the national received definitions of diversity/diversity management and equal opportunities, to the analysis of the local context of its diffusion in national and even infra-national contexts (such as nation-wide or region wide organizations, specific regional and metropolitan areas, specific business sectors).  A particular focus of this track is on how different levels of more or less binding federal, state or corporate regulations are put in place/developed/dismantled, under whose influence, how they achieve changes in practices from employers, how they enhance/inhibit minority/disadvantaged group representation, possibly while achieving fairness/unfairness perceptions and/or employee well/ill-being and/or organizational performance or counterperformance.  Contributions to this track can therefore focus on the interplay of various levels of actors and agency, with ‘top down’ approaches where for instance, headquarters try to influence plant-level practices, but also possibly ‘bottom up’ perspectives where local agency tries to influence superior levels of agency, or papers that combine both perspectives. 
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Publications plans 

Papers presented may be eligible to a special issue of the European Journal of Industrial Relations on the social regulation of diversity management (call for papers available upon request made to the stream organizer) provided a European country or European debates are included. Another considered outlet is to form a strong group of national and transnational papers to build a proposal to Edward Elgar in the wake of the International handbook on diversity management at work (Klarsfeld, 2010) to be published in 2013 - 2014. 
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