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Stream outline:

This stream seeks to explore, understand, interpret and interrogate the lived-in and lived-through experiences of ethnicity for teaching and administrative/allied/support staff in the training and education sector. In this stream the term ‘ethnicity’ is employed to represent how an individual chooses to identify with a particular country, race, name, ancestry and heritage. Staff includes teaching staff as well as support, administrative or allied staff such as executive assistants, administrators and librarians. The complexities in Human resource management, Education and Training are often seen through the lens of ethnicity. We are particularly interested in empirical and conceptual papers which examine the experiences of ethnicity at multiple levels in the process of being educators, human resource personnel and support staff in education and training institutions. Contributors may decide to focus on issues such as indigenous staff in tertiary education, ethnic minorities in support roles in universities, strategic human resource management and the impact of one’s own ethnicity in developing curriculum. Training beyond tertiary institutions is also encouraged, such as training in language institutes, industry training organizations, technical training and executive education. Papers utilizing various methodological approaches are invited and multi-disciplinary perspectives are very welcome. 
Stream questions may include (but are not limited to):

· How does the lens through which ethnicity is viewed by colleagues impact one’s own ethnicity and teaching?

· What impact does ethnicity have on career progression?

· What are the strategies ethnic minorities employ to gain employment in teaching and training?

· How do indigenous staff live out their ethnicity in a university/training institution?

· What are some of the policy implications pertaining to indigenous staff in universities/training institutions?

· How does strategic human resource management incorporate indigenous peoples and ethnic minorities in their planning?

· How does university policy determine the implementation of responses to ethnicity?

· Does whiteness impact how staff responds in educational/training institutions?

· How does migration affect ethnic perceptions in educational institutions?

· What is the nature of diversity training in educational institutions?

· What are some of the strategies employed to instruct ethnic minorities and indigenous peoples in technical training? How do these compare with the ‘normal’ way of instruction?
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Publication Plans:
We aim to have a special issue on Indigenous and ethnic minority staff in education, human resources and training in Education+ Training or in AlterNative or in International Journal of Training & Development 
