Socio-economic impact of each equality strand in the region
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Methodology: Research paper which includes case studies and literature review. Some information was provided through an online questionnaire sent to employers.
The research aims to:

· reveal the positive aspects of diversity by finding out cases of good practice from employers around the region 

· attempt to establish the socio-economic situation/contribution of each of the equality strands’ communities and, 

· assess how inclusive the employers in the East of England are towards the communities which belong to one or more equality strands.

A questionnaire was sent out which explored the equalities policies and practice of employers in the Eastern region.  Feedback was received from 104 employers. A literature review was done on data around the socio-economic contributions of each of the communities belonging to one or more protected characteristics.
Key Findings

Socio economic contribution:

· East of England has a slightly higher level of employment for disabled people (58% compared to 51% nationally)
· It is estimated that 70% of us will experience impairment during our life time.  Businesses will therefore need to respond to the spending power of disabled people estimated to be between £40-£80 billion 

· People over 50 account for 40% of all consumer spending; they have 60% of total savings and possess 80% of UK’s wealth.  Older people are a growing consumer group. Higher presence of older people in East of England presents economic opportunities for the region.

Employers E&D practice

· Some employers are actively taking steps towards becoming more inclusive (reputation & improved working environment) (case studies)
· fewer employers had policies towards transgender communities and those that are HIV positive

Conclusions
If an organisation is to truly embed diversity then the process of change must be directed from and start from the top. The low response rate from the private sector in the region showed that more work needs to be done to reach employers in this sector.  Single Equality Act will make some private employers be more inclusive if they want to win big statutory sector contracts.
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