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Disrupting the Research Environment?
– Academia’s Intersectionally Shifting Habitus
Higher education has long played a twofold role in the processes of establishing social norms and stratification. For one, it has long been and still is a part of social and work-related environments that only a minority of the world’s population would feel qualified to enter, let alone be able to find foothold in once an appropriate level of education was reached (see Bourdieu, Passeron, Picht, and Picht 1971). At the same time, it is has been the humanities and social sciences which put forward some of the most convincing and effective critique and argumentation for the expansion of academia beyond those who find themselves coming from relatively privileged environments. As a result, the “mainstreaming” of diversity in education and research has been initiated, at times making every attempt to make this diversity a perfect “norm”, while individuals betimes find themselves caught unprepared.
What the individual social actor entering an institution of higher learning quickly becomes aware of is how the social background of each other person around him/her often comes to bear on their way of approaching and perceiving problems, and even world-view. Yet the academic system requires of every person to subscribe to a given set of rules and anticipated expectations, so as to find acceptance in the field and be granted opportunity to advance – the establishment of one’s reflexive habitus (Sweetman 2003).
The goal the authors of this text set themselves is to inspect how individuals fitting at least two categories “unfitting” the common context of academia find themselves navigating an existence in learning and research environments. They would be considered contextually “deviant” in terms of their coming from (a) non-academic families uninvolved in their interests and prospects; and (b) being subject to the rights proclaimed by the UN CRPD as one person with a visible and one with an invisible disability, impacting on respective institutional roles and requirements.[footnoteRef:1] [1:  In their work, the authors are fully aware of the fact that both are white males residing in Germany at the time of writing, wherefore they simultaneously fit a section of the population finding itself far from being considered “marginal”, despite foreign citizenship.] 

The resulting method of investigation lies in auto-ethnographic analysis of present and past experiences in university contexts, on the one hand, as well as an observation of the institutional measures that are being taken to involve a wider range of people “as creators and producers” of science (Engler 2001, 460f.), on the other. As such, an almost “masculine habitus” of science – reflected in individual autarchy and assertive authority – may find itself shifted, thereby re-imagining the academic Self.
Results of this work in progress should provide insight as to how different roles in the academic field are ascribed, which models and roles are opened up/are created when unanticipated actors enter a pre-structured field, and how other actors in it relate to them. Do differing factors of social marginality outweigh or compensate one another when confronted with institutionalised means of “reasonable accommodation” (CRPD, Art. 2, 5, 24)? In addition, it is to be made clear how a subscription to the institutional field on the side of universities in Germany and Austria as “ritual conformity” (cf. Meyer and Rowan 1977, 360; Weber 1991) influences the establishment of expanding norms for ‘inclusion’.
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