Managing diversity in Colombia: a review of selected groups resulting from historical, social and economic conditions
Discussing diversity, and specifically managing diversity within the Colombian context requires the understanding of specific phenomenon such as the unequal distribution of the population and the industrial activity amongst its territory, the existing income gap amongst its population, the lack of access to professional education and therefore, job opportunities, and the armed conflict.
As a result of such conditions, it is mandatory to acknowledge the role of other dimensions beyond ethnicity, resulting in the existence of key groups that must be considered to provide a country perspective on managing diversity:

- Gender: the case of “mothers head of family” as an important component of society and source of labor.
- Disability: integration of handicapped individuals, specially the victims of the armed conflict, into economic activities.
- Socioeconomic status and education: the differences arising from the difficult access to professional and, sometimes, basic education.
- Internally displaced population: the case of rural population moving to urban centers as a result of violence and threats. 

This presentation about the Colombian perspective on managing diversity aims at providing the audience with an overview of the historical context and social dynamics, which frame the existence of diverse individuals in this country, under the four categories selected and listed above; Then, key facts and figures on Colombia will be introduced paying special attention to the above-mentioned issues. On the final section, the selected groups will be addressed from a legal perspective and specific examples of how organizations deal with them will be analyzed, to show how the selected organizations are taking action on an equal opportunities base, rather than a managing diversity approach.

Previous research on the field of managing diversity for a business perspective is limited, but there are a number of studies to support the dynamics of each of the listed groups. Only during the last decade initiatives at the national level have appeared as true steps towards making diversity a business strategy in Colombia.
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